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MOUNT SI HIGH SCHOOL   

The Snoqualmie Valley School District is seeking candidates who possess exceptional knowledge, 

collaborative skills, and personal qualities for the position of Assistant Principal of Mount Si 

High School.  

Mount Si High School (MSHS) is the sole comprehensive high school in the Snoqualmie Valley 
School District, serving approximately 1,600 students in grades 9-12. The school began in 1945 
when three school districts were consolidated into 
one. Today, MSHS offers a safe, positive learning 
environment that benefits from strong parental 
involvement and local support as the focal point of our 
community. The school offers a comprehensive 
program to inspire learning and challenge students as 
they prepare for college, 21st Century careers and 
citizenship. Students have access to rigorous college 
preparatory curriculum, exceptional career technical 
education programs, extensive technology, plus an 
array of elective classes and extracurricular activities to expand their skills and interests.  MSHS  
was named on the U.S. News & World Report’s Best High Schools list in 2013, 2014, 2015 and 
2016.  Also, for six consecutive years, the National College Board has named the Snoqualmie 
Valley School District to its AP District Honor Roll — for increasing access to Advanced Placement 
(AP) coursework while increasing student performance on rigorous AP exams. MSHS is the only 
school in Washington State to achieve this six consecutive years. 

QUALIFICATIONS, SKILLS, AND ABILITIES  

 Possesses Master’s Degree and appropriate administrative credentials  

 Possesses experience in supervision of staff   

 Possesses experience, or willingness to learn, curriculum design, instructional coaching, and 

professional development in teaching and learning 

 Exhibits strategic thinking and improvement of organizational systems directly related to 

achieving school improvement goals 

 Demonstrates strengths and technical skills in data collection and analysis associated with 

school improvement 

 Thorough understanding of Restorative Justice practices and Positive Behavior Intervention 

and Supports (PBIS) implementation 

 Demonstrates leadership skills in collaborative organizational planning and development (goal 

setting, problem solving, and action planning)  

 Possesses working knowledge of the new state Teacher/Principal Evaluation Project 

(Snoqualmie Valley uses the Marzano model)  

 Possesses experience in staff selection, placement, and training  

 Possesses ability to make decisions 

 Demonstrates skills in working with staff, parents, and 

community groups  

 Demonstrates strong presentation skills  

 Considers a wide range of alternatives when confronted 

with a problem  

 Communicates effectively, both orally and in writing 

 Displays strong leadership and sound judgment  

 Works effectively with colleagues and community 

 Fosters a positive climate  



 

 Employs an open, collaborative leadership style  

 Possesses effective organizational management 

 Demonstrates skills in time management and short- and long-term planning 

 Possesses strong knowledge of laws, regulations, and professional practices  

PERSONAL QUALITIES 

 Is student centered  

 Demonstrates excellent listening skills   

 Possesses a sense of humor  

 Demonstrates flexibility and consistency  

 Is an open and honest communicator   

 Is a community builder  

 Displays passion and enthusiasm  

 Is tactful, diplomatic, fair and helpful  

 Is accessible and visible  

 Requires minimal supervision  

 Makes a positive contribution to the 

District climate  

 Possesses unquestioned integrity and  

character  

SNOQUALMIE VALLEY SCHOOL DISTRICT  

The Snoqualmie Valley School District (SVSD) is located approximately 30 miles east of Seattle, in 

the scenic foothills of the Cascade Mountains. The District covers more than 400 square miles, 

making it one of the geographically largest school districts in Washington State.  The District 

provides high quality educational services to more than 6,600 students in Snoqualmie, North Bend, 

Fall City, parts of Sammamish and Redmond, and unincorporated King County east to Snoqualmie 

Pass. 

Currently, there are six elementary schools (grades P-5), two middle schools (6-8), one 

comprehensive high school (9-12) and one alternative school (7-12). The District also offers 

alternative learning options for students who seek more flexibility in their educational experience. 

The Mount Si High School Online Learning Program offers over 100 accredited courses and an on-

site program coordinator to support students. Snoqualmie Valley’s Parent Partnership Program 

supports families who prefer to school their children (K-10) at home, offering curriculum/materials, 

classroom space, and certificated teachers to assist with individual learning plans.  

The community approved a bond in 2015 that is helping to expand and improve Snoqualmie Valley 

school facilities, as student enrollment has grown about 3% annually over the past 10 years.  In 

2016, the District opened a new school — Timber Ridge Elementary.  Construction is also 

underway to completely rebuild Mount Si High School.  By the fall of 2019, the high school will be 

ready to serve students in grades 9-12. 

Student achievement and well-being is a top priority.  In a safe and positive learning environment, 

the District offers academic rigor, career training options, a broad range of extracurricular 

experiences and extensive technology resources to ensure all students are ready for college or 

careers upon graduation. Project based learning at all grade levels promotes Science, Technology, 

Engineering and Math (STEM) education. 

Three important keys to the District's success are prominent: strong, effective leadership; 

readiness of the community to support and encourage change; and an emphasis on the whole 

school system to serve all students in our care. 

Rendering of new high school set to open fall of 2019 



 

TIMELINE 
Invitation to apply: January 30, 2017 

Deadline for applications: March 1, 2017 

Interview finalists: Week of March 13, 2017 

Start date: July 1, 2017 

 

SALARY AND TERMS  

The Board of Directors will offer the selected candidate a contract beginning July 1, 2017.  The 

2016-2017 salary range is $111,696 – $126,926 (will be adjusted for 2017-2018), depending on 

experience, for 205 work days.  Additional stipends offered include cell phone, technology, and 

mileage.  In addition, the District has a generous benefit package including dental, vision, life 

insurance, disability, retirement, and  optional health and deferred compensation programs.    

APPLICATION PROCEDURE 

Interested applicants should log onto the District’s website at www.svsd410.org, select Job 

Opportunities, and follow the links to FastTrack, our online application system.  Only completed 

(including all required attachments) and submitted applications using the online process will be 

reviewed and considered.   

Application materials submitted online must include the following scanned and attached documents:  

• Letter of application  

• Résumé  

• College/university transcripts 

• Copy of Washington State certificate(s) or a statement of when certificate will be issued 

• Minimum of three letters of recommendation (one from a recent supervisor)  

• Include a statement (two pages or less) addressing how your strengths and experience 

make you the ideal candidate suited for this leadership position at MSHS.  In your 

statement, address the four qualities listed below: 

 Experience in supervision of staff, curriculum design, instructional coaching, and professional 

development in teaching and learning 

 Strategic thinking and improvement of organizational systems directly related to achieving school 

improvement goals 

 Strengths in data analysis, collection and technical skills associated with school improvement 

 Understanding of Restorative Justice practices and PBIS implementation 
 

 

 

 

 

 

 

 

 

 

 

The Snoqualmie Valley School District complies with all federal and state statutes and regulations and does not discriminate in any programs or activities on the basis of sex, 

race, creed, religion, color, national origin, age, veteran or military status, sexual orientation, gender expression or identity, disability, or the use of a trained dog guide or 

service animal, and provides equal access to the Boy Scouts and other designated youth groups. This holds true for all district employment and student opportunities. Inquiries 

regarding compliance and/or grievance procedures may be directed to the school district's Title IX/RCW 28A.640 Officer and Section 504/ADA Coordinator, Nancy Meeks, P.O. 

Box 400, Snoqualmie, WA 98065, phone 425-831-8015.  

Photo by Alex Rudd, MSHS graduate 
  

https://www2.nwrdc.wa-k12.net/scripts/cgiip.exe/WService=wsnoquas71/rapplmnu03.w

